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We believe that in our collective worship when all members of the school come together, we try to create an occasion which produces a variety of responses, one of which is worship. We understand worship to be a special act or occasion whose purpose is to show reverence to God.

We acknowledge the 1988 Education Reform Act which clearly states that collective worship should be ‘wholly or mainly of a broadly Christian character’. Therefore, we base all our assemblies on the teachings of Christ and the traditions of the Christian Church.

However, we believe we must conduct our assemblies in a manner that is sensitive to the individual faith and beliefs of all members of the school. Therefore, on certain throughout the academic year we will hold assemblies and undertake lessons that reflect other religions as we want all children to feel included whatever their beliefs or background.

We would like everyone to take an active part in our collective worship but we are aware that teachers have the right to withdraw from the religious element of collective worship. We acknowledge the right of parents to withdraw their children from collective worship.

We acknowledge that children’s entitlement to Acts of Collective Worship should not be affected by gender, culture, race or special needs. We will ensure that there are no barriers to this equality of opportunity.

We as a school community have a commitment to promote equality. Therefore, an equality impact assessment has been undertaken and we believe this policy is in line with the Equality Act 2010.

Aims

· To ensure that all pupils take part in a an act of worship of a wholly or mainly of a broadly Christian character.

· To provide all pupils with an opportunity to worship God.

· To show pupils how to worship by participating and responding.

· To enable children to consider spiritual and moral issues and to explore their own beliefs.

· To promote and embed a common ethos with shared values and positive attitudes.
Responsibility for the Policy and Procedure

Role of the Governing Body

The Governing Body has:

· delegated powers and responsibilities to the Headteacher to ensure collective worship takes place in the school;

· delegated powers and responsibilities to the Headteacher to ensure all school 
· personnel and stakeholders are aware of and comply with this policy;

· responsibility for ensuring that the school complies with all equalities legislation;
· responsibility for ensuring this policy and all policies are maintained and updated regularly;

· responsibility for ensuring all policies are made available to parents;

· nominated a link governor to visit the school regularly, to liaise with the 
· Headteacher and the coordinator and to report back to the Governing Body;
· responsibility for the effective implementation, monitoring and evaluation of this policy

Role of the Headteacher and Senior Leadership Team
The Headteacher and the Senior Leadership Team will:

·  ensure all school personnel, pupils and parents are aware of and comply with this policy;

· ensure that collective worship takes place in the school;

· nominate a member of staff to be responsible for the organisation and development of this policy but is aware that teachers cannot be directed to conduct collective worship;

·  work closely with the link governor and coordinator;

·  provide leadership and vision in respect of equality;

·  provide guidance, support and training to all staff;
·  monitor the effectiveness of this policy;
·  annually report to the Governing Body on the success and development of this policy
Role of the Coordinator

The coordinator will:

· lead the development of this policy throughout the school;

· work closely with the Headteacher and the nominated governor;

· provide guidance and support to all staff;

· provide training for all staff on induction and when the need arises regarding;
· keep up to date with new developments and resources;

· undertake risk assessments when required;

· review and monitor;

· annually report to the Governing Body on the success and development of this policy

Role of School Personnel

School personnel will:

·  comply with all aspects of this policy;
·  implement the school’s equalities policy and schemes;
·  report and deal with all incidents of discrimination;

·  attend appropriate training sessions on equality;

· report any concerns they have on any aspect of the school community
Organisation
The Education Reform Act states that collective worship need no longer be at the start of the school day, and worship may take place in a single act of worship or separate acts of worship in different age groups.
We have decided to hold two collective acts of worship on a Monday morning and a Friday afternoon.
Composition

Music - taped/CD music can be played at the beginning and end of collect worship which, if possible, fits in with the theme for that assembly. 
Prayers – the school prayer should be used at both collective acts of worship
Provider - the provider may be the Headteacher, Deputy Head, class teacher, pupils, vicar, or outside speaker.
Theme - the theme to follow will be that planned by the provider
Activities

In planning collective acts of worship we must bear in mind the following activities: -
· singing, readings and storytelling, rituals, drama, music for listening, responses, 
· audio-visual presentation, interviews, symbols, signing, prayer, dance, visiting speakers and cooking
Planning the Year

When planning the year the co-ordinator will think carefully about the inclusion of the following :-
· Specialist trips, events and holidays 

· Saint Days 

· Feasting for Festivals 

· World Faiths 

· National Events
· World Events 
Involvement of Local Religious Groups

We believe that the involvement of local religious groups is vital to the development of our pupils. Therefore, speakers from local religious groups will be invited to speak to our pupils when we celebrate collective worship. 

Involvement of Parents

Parents will be invited to attend the Christmas Nativity Assembly at a local church.
Achievements Assembly

The assemblies on Monday morning and Friday afternoon are an occasion when the whole school meets to share together the 
successes and achievements of individual pupils either in or out of school. Merits and Citizenship Awards are presented and birthdays celebrated.
Equality Impact Assessment

Under the Equality Act 2010 we have a duty not to discriminate against people on the basis of their age, disability, gender, gender identity, pregnancy or maternity, race, religion or belief and sexual orientation.

This policy has been equality impact assessed and we believe that it is in line with the Equality Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and it helps to promote equality at this school.
Monitoring the Effectiveness of the Policy
The practical application of this policy will be reviewed annually or when the need arises by the coordinator, the Headteacher and the nominated governor.

A statement of the policy's effectiveness and the necessary recommendations for improvement will be presented to the Governing Body for further discussion and endorsement. (See Policy Evaluation)
Initial Equality Impact Assessment 
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	Does or could this policy have a negative impact on any of the following?
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	Does or could this policy help promote equality for any of the following?
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	Religion or belief

	Sexual orientation

	Undertake a full EIA if the answer is ‘no’ or ‘not sure’
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	Does data collected from the equality groups have a positive impact on this policy?


	Age

	Disability

	Gender

	Gender identity

	Pregnancy or maternity

	Race

	Religion or belief

	Sexual orientation

	Undertake a full EIA if the answer is ‘no’ or ‘not sure’
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	Conclusion
	We have come to the conclusion that after undertaking an initial equality impact assessment that a full assessment is not required.




	Preliminary EIA completed by
	Date
	Preliminary EIA approved by 
	Date
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